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How to cope with that always on feeling? 

https://hbr.org/2020/05/how-to-cope-with-that-always-on-
feeling?utm_medium=email&utm_source=newsletter_daily
&utm_campaign=dailyalert_activesubs&utm_content=signi
nnudge&referral=00563&deliveryName=DM81228 

Videoconferencing in Business Negotiation 

Zoom, Skype, and other videoconferencing tools have 
replaced in-person meetings during the COVID-19 
pandemic. Here is how to adapt to the potential pitfalls of 
negotiating via video 

https://www.pon.harvard.edu/daily/business-
negotiations/videoconferencing-in-business-
negotiation/?utm_source=WhatCountsEmail&utm_medium
=daily&utm_date=2020-04-06-13-30-00&mqsc=E4111628 

We work harder when we know someone is watching 

https://hbr.org/2020/05/we-work-harder-when-we-know-
someones-
watching?utm_medium=email&utm_source=newsletter_da
ily&utm_campaign=dailyalert_activesubs&utm_content=sig
ninnudge&referral=00563&deliveryName=DM80801 

How to transition between work time and personal 

https://hbr.org/2020/04/how-to-transition-between-work-
time-and-personal-
time?utm_medium=email&utm_source=newsletter_daily&
utm_campaign=mtod_actsubs 

15 questions about remote work answered 
https://hbr.org/2020/03/15-questions-about-remote-work-
answered?utm_medium=email&utm_source=newsletter_d
aily&utm_campaign=mtod_actsubs 

US employees working more hours during COVID-19 
pandemic 

https://businessfacilities.com/2020/03/u-s-employees-
working-more-hours-during-covid-19-pandemic/ 

How to elevate your presence in a virtual meeting? 

https://hbr.org/2020/04/how-to-elevate-your-presence-in-
a-virtual-
meeting?utm_medium=email&utm_source=newsletter_dai
ly&utm_campaign=mtod_actsubshttps://hbr.org/2020/04/
3-tips-to-avoid-wfh-
burnout?referral=03759&cm_vc=rr_item_page.bottom 

Stop zoning out in zoom meetings 
https://hbr.org/2020/05/stop-zoning-out-in-zoom-
meetings?utm_medium=email&utm_source=newsletter_da
ily&utm_campaign=mtod_actsubs 

  

 LIDERAZGO REMOTO 

Is it time to let employees work from anywhere? 
https://hbr.org/2019/08/is-it-time-to-let-employees-work-
from-anywhere?autocomplete=true 

How managers can support remote employees? 

https://hbr.org/2020/04/how-managers-can-support-
remote-
employees?utm_medium=email&utm_source=newsletter_
daily&utm_campaign=mtod_actsubs 

Why leaders need meditation now more than ever? 

https://hbr.org/2020/03/why-leaders-need-meditation-
now-more-than-
ever?utm_medium=email&utm_source=newsletter_daily&
utm_campaign=mtod_actsubs 
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Managers adjust your expectations without lowering the 
bar 

https://hbr-
org.cdn.ampproject.org/c/s/hbr.org/amp/2020/05/manage
rs-adjust-your-expectations-without-lowering-the-bar 

How to manage an employee who is struggling to work 
remotely?  

https://hbr.org/2020/05/how-to-manage-an-employee-
whos-struggling-to-work-
remotely?utm_medium=email&utm_source=newsletter_da
ily&utm_campaign=dailyalert_activesubs&utm_content=sig
ninnudge&referral=00563&deliveryName=DM80956 

5 questions that newly virtual leaders should ask 
themselves 

https://hbr.org/2020/05/5-questions-that-newly-virtual-
leaders-should-ask-
themselves?referral=03758&cm_vc=rr_item_page.top_righ
t 

How to be an inclusive leader through a crisis 

https://hbr.org/2020/04/how-to-be-an-inclusive-leader-
through-a-
crisis?utm_medium=email&utm_source=newsletter_daily&
utm_campaign=mtod_actsubs 
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